
 

 

STATUTES OF THE INTERNATIONAL ASSOCIATION 
INNOHEALTH ACADEMY (IHA) 

 
TITLE I 
NAME, ADDRESS AND PURPOSE 
 

Article 1. Name and address. Under the name of International Association Innohealth 
Academy (IHA), a non-profit association is established in the Spanish State, with the 
intention of internationalisation, comprising experts in health innovation in its different 
areas: Biotech, MedTech, and Digital Health. Its purpose is to promote and contribute to 
the development of innovation, driving transformation and necessary change in health 
organisations and services to improve citizens' health and quality of life, ensuring strategic 
alignment with the objectives of public and private funders to facilitate the acquisition of 
grants and impactful strategic projects. 
The International Association Innohealth Academy (IHA) is headquartered in Cabrils, 
Romaní Street 13, 08348, Spain. 
 

Article 2. Purposes. 
The association has the following purposes: 
1. Create a collaborative space among health professionals and other sectors related to 

innovation, including managers, technologists, programmers, startups, investors, and 
experts in Biotech, MedTech, and Digital Health. This environment will allow for co-
creation and implementation of improvements in healthcare services. 

2. Promote the acquisition of resources and funding through grants and collaboration 
projects with public and private institutions, establishing a sustainable strategy to 
develop innovative and high-impact health initiatives. 

3. Foster research and the implementation of emerging technologies in health, such as 
generative artificial intelligence, advanced data analysis, blockchain applied to the 
health field, and innovative biotechnologies. Their integration into health systems will 
be promoted to improve their quality, accessibility, and efficiency. 

4. Periodically review the strategic objectives of the Association, adapting them to the 
evolution of the health innovation ecosystem. This will include collaboration in 
international projects, development of personalised digital health solutions, and 
strengthening the resilience of health systems to global crises. 

5. Develop projects in collaboration with public administrations, research centres, 
multilateral bodies, and international institutions, with special attention to 
international cooperation, sustainable development, and institutional strengthening 



 

initiatives. These projects must ensure long-term viability and impact, aligning with the 
priorities of national and international funding programmes. 

6. Facilitate contact among experts and accelerate knowledge transfer, promoting 
innovative courses on health transformation and encouraging members to participate 
in the design, advisory, and evaluation of innovation projects. 

7. Collaborate with public and private health organisations, as well as key actors in the 
health ecosystem, including governments, insurers, health services, technology 
companies, the pharmaceutical industry, universities, NGOs, social and health entities, 
and professional and patient associations. 

8. Establish collaboration agreements with recognised international bodies such as the 
World Health Organization (WHO), the United Nations (UN), and other related global 
institutions to strengthen the international projection of the Association's activities. 

9. Maintain academic and scientific links with national and international organisations, 
fostering the integration of key actors and supporting the creation of territorial expert 
hubs to enhance the impact of the Association's activities. 

10. Use inclusive language in all Association documents, ensuring equity and 
representation of all people. When masculine generic terms are used, they must be 
understood as inclusive of all genders. 

11. Collaborate as a Consulting Organisation with national and international health 
entities, providing expert knowledge to support strategies that improve public and 
private healthcare services. 

12. Participate in commercial companies, provided such participations are aligned with the 
purposes of the Association and contribute to the development of innovative health 
solutions. 

13. Promote interdisciplinarity in all initiatives, integrating experts from various fields such 
as health sciences, digital technologies, social sciences, artificial intelligence, 
bioinformatics, and environmental sustainability. Annual forums will be organised to 
foster collaboration and develop pilots as proof of concept for new innovative health 
models. 

14. Align the Association's activities and projects with the United Nations Sustainable 
Development Goals (SDGs), promoting health equity, environmental sustainability, and 
inclusive growth. To ensure transparency, specific monitoring indicators will be 
established, and annual reports will be prepared on progress towards the SDGs. The 
Association will also adopt strategies to achieve carbon neutrality within five years, 
with biannual reviews to assess progress. 

15. Develop a proactive strategy for fundraising and project financing, optimising access 
to European and national funding, as well as establishing collaboration models with 
public and private entities. 

16. Contribute to sustainable development, social justice, and global health equity 
through international cooperation actions and education for global citizenship and 
social transformation. The association may collaborate with social, educational, and 
health organisations from different countries, as well as participate in institutional 



 

strengthening, training, innovation, and knowledge transfer programmes in vulnerable 
contexts. 

17. Carry out continuing education activities aimed at non-university and university 
teaching staff. 

TITLE II 
CAPACITY, ASSETS AND RESOURCES 
 

Article 3. Capacity  
The Association is empowered to acquire assets and incur obligations. It may operate with 
public and private institutions within the scope of its competence to achieve the 
Association's purposes. 

Article 4. Assets and Financial Resources  
The International Association Innohealth Academy (IHA) has no initial assets. Future assets 
will consist of: 

• Ordinary or extraordinary membership fees.  
• Grants and aid obtained from public, state, and international funds, aimed at 

financing health innovation projects.  
• Income derived from advisory services and collaboration with public and private 

entities.  
• Donations, inheritances, and bequests.  
• Other income obtained lawfully and in accordance with the non-profit nature of 

the institution.  
• Income derived from operations and technical or advisory services provided to 

fulfil the statutory purposes. 

Article 5. Equality Plan  
The Association will actively promote equal opportunities among its members and in all its 
activities, projects, and collaborations, ensuring non-discrimination based on gender, 
sexual orientation, ethnicity, religion, age, or disability. 
The Equality Plan will be periodically adjusted to ensure compliance with current 
regulations in Spain and the European Union, including those related to gender equality, 
sustainability, and universal accessibility. In addition, the Association will implement work-
life balance measures that promote the inclusion and well-being of all members. 
The Equality Plan will be reviewed every two years, considering legal updates and needs 
identified among members. Progress will be compiled in an annual report presented to the 
General Assembly for evaluation and approval. 
In the event of relevant legal changes or urgent needs identified by the Equality 
Committee, an extraordinary review of the Plan may be convened outside the regular 
schedule. These reviews must be presented for ratification at the next General Assembly. 
Supervision and compliance with the Equality Plan will be the responsibility of an Equality 
Committee, appointed by the Board of Directors. This committee will be composed of 



 

members representing diverse profiles and professional perspectives, ensuring 
representativeness. It will be responsible for evaluating progress, recommending necessary 
adjustments, and preparing an annual report for the General Assembly. 
 

TITLE III 
MEMBERS. CONDITIONS FOR ADMISSION. 
 

Article 6. Categories of members.  
Members may belong to the following categories:  
Founding Members: Individuals, companies, or groups that participated in the Founding 
Assembly and are recorded in the Foundation Act. They may choose to retain this category 
or become Full Members as stipulated in the statutes. 
Associate Members: Individuals whose activity is related to innovation, research, or 
transformation in health areas. They may actively participate in courses, projects, or 
services in collaboration with other organisations promoted by the Association. Their 
admission requires unanimous approval by the Board of Directors, based on their 
professional background and commitment to the Association's objectives. 
Ambassadors: Individuals recognised for their professional trajectory, prestige, and 
commitment to promoting and collaborating with the Association at local and global 
levels. This designation is honorary and temporary, granted by the Board of Directors, and 
does not entail additional rights or obligations. 
Affiliated Organisations: Entities interested in actively collaborating with the Association 
without being part of its governing bodies. These relationships will be formalised through 
specific collaboration agreements. 
The Board of Directors will have a maximum period of 60 days to evaluate admission 
applications. In the event of rejection, a detailed justification will be provided to the 
applicant. 
 

Article 7. Obligations and rights of members, founding members, and full members. 
Members shall have the following obligations: 

1. Share the aims of the Association and collaborate in their achievement. 
2. Pay the fees, contributions, and other payments established in accordance with 

these statutes. 
3. Fulfil the other obligations derived from the statutory provisions and the validly 

adopted agreements of the governing and representative bodies of the 
Association. 

4. Act ethically and respectfully in line with the values and objectives of the 
Association. 

Members shall have the following rights: 
1. Participate in the activities of the Association and in its governing bodies. 
2. Attend the General Assembly and exercise voting rights. 
3. Be informed about the composition of the Board of Directors, the financial status 

of the Association, and the development of its activities. 



 

4. Submit suggestions or proposals that promote better achievement of the 
Association's purposes. 

5. Be heard before any disciplinary measures are adopted against them. 

Article 8. Loss of member status.  
A member shall lose their status for the following reasons: 

1. Voluntary resignation, communicated in writing to the Board of Directors. 
2. Breach of the obligations established in these statutes. 
3. Conduct that discredits the Association or disrupts its functioning, including misuse 

of its name or resources. 
4. Justified decision by the Board of Directors, following a process that guarantees the 

right to defence of the affected member. 
 

TITLE IV 
BOARD OF DIRECTORS 
 

Article 9. Composition  
The Association shall be directed and managed by a Board of Directors composed of a 
minimum of 7 and a maximum of 15 full members, who shall hold the following positions: 

• President 
• Vice President 
• Secretary 
• Coordinator 
• Treasurer 
• Board Members 

Candidacies must specify who will hold each of these positions, including the specific 
requirements for each role. For example, the President must demonstrate experience in 
leadership and management of strategic projects; the Treasurer must have knowledge in 
finance and accounting; and the Secretary must have organisational and administrative 
skills. This ensures that positions are held by qualified individuals who contribute to the 
Association’s success. 
Candidacies should aim for gender parity, understood as a balanced distribution achieved 
with a maximum proportion of 60-40 between men and women. This measure seeks to 
promote diversity and equality in the Association’s governing bodies. 
The election of members of the Board of Directors shall be conducted through closed 
candidacies. These candidacies shall be submitted for a vote at the General Assembly. 
The mandates shall last for 4 years, with 25% of the members renewed every 2 years. This 
system ensures continuity in management and the incorporation of new perspectives. To 
initiate the renewal process, a General Assembly shall be called at least three months 
before the expiration of the respective term. 
In the event of a vacancy in any position, an extraordinary call shall be made to fill it, 
respecting the requirements and procedures established in these statutes. 



 

To foster greater participation and diversity, the Board of Directors will promote open 
elections for specific positions, ensuring fair representation of various disciplines and 
professional backgrounds. 
 

Article 10. Requirements to join governing bodies  
To join the governing bodies, one must belong to the category of full member or associate 
member. 
 

Article 11. Vacancies in the Board of Directors  
If the number of members of the Board of Directors falls below 7, the remaining members 
must call an Assembly within the next 15 days, to be held within the following 30 days. If 
the Board of Directors is entirely vacant, this shall not affect the responsibilities of the 
resigning directors. In both cases, the convening body shall have all the powers required 
to hold the Assembly or the elections. 

Article 12. Functioning of the Board of Directors 
1. The Board of Directors shall meet at least once a month. 
2. Meetings shall be convened by the Secretary, at the request of the President or when 

requested by at least one third of the members of the Board. 
3. The call shall be made in writing, by email or any other digital means that ensures its 

receipt. There must be at least 24 hours between the call and the meeting. 
4. Board meetings shall be valid when half plus one of its members are present or duly 

represented. 
5. Agreements shall be adopted with the favourable vote of a simple majority of those 

present or represented. 
6. Meetings may be held in person or virtually via digital platforms. In virtual meetings, 

technologies that ensure the security, recording, and transparency of deliberations and 
decisions must be used. Votes held in either format shall be fully valid. 

Article 13. Powers and duties of the Board of Directors 
1. Implement resolutions adopted in assemblies, comply with and enforce these Statutes 

and internal regulations, and interpret them in case of doubt, reporting such 
interpretations at the next General Assembly. 

2. Manage the Association in all its activities. 
3. Ensure alignment of IHA’s activities with the goals of public and private funders, 

supporting the acquisition of grants and R&D funds. 
4. Prepare, if applicable, the Internal Regulations, ensuring its content is consistent with 

the Statutes and the Association’s purposes. 
5. Create an Ethics and Transparency Committee responsible for mediating between 

members and ensuring compliance with the Association’s ethical principles. This 
committee shall prepare annual reports to be presented to the General Assembly. 

6. Convene ordinary and extraordinary assemblies as stipulated in these Statutes. 



 

7. Decide on membership applications, based on the criteria established in the internal 
regulations. 

8. Apply sanctions or expel members in case of breaches of the Statutes or internal 
regulations, respecting established procedures. 

9. Appoint necessary staff to fulfil the Association’s social aims, define their roles, 
remunerate, sanction, or dismiss them if needed. 

10. Submit to the Ordinary General Assembly the Annual Report, General Balance Sheet, 
Inventory, and Income and Expense Account. These documents must be made 
available to members as required by Article 23. 

11. Issue internal regulations necessary to fulfil the Association’s aims. These regulations 
must be approved by the General Assembly before coming into effect. 

12. Establish collaboration agreements with other health ecosystem organisations. If 
necessary, create new organisational structures to provide services through the 
Association’s expert members. 

13. Perform any other function not expressly reserved to the General Assembly, provided 
it aligns with the Association’s purposes. 

 
TITLE V 
PRESIDENCY 
 

Article 14. Powers of the President 
The President, or their statutory replacement, shall: 

1. Represent the Association before all types of public and private organisations. 
2. Preside over and close the meetings of the General Assembly and the Board of 

Directors, as well as initiate their convocation. 
3. Have the right to vote in Board meetings like the other members, and in case of a 

tie, cast the deciding vote. 
4. Lead the deliberations of the General Assembly and the Board of Directors. 
5. Sign, together with the Secretary, the correspondence and all documents of the 

Association. 
6. Authorise, together with the Treasurer, the accounts and expenses, ordering 

payments and other Treasury documents, in accordance with the resolutions of the 
Board of Directors. They shall not allow social funds to be used for purposes not 
prescribed by these statutes. 

7. Ensure the proper functioning and management of the Association, observing and 
enforcing the statutes, regulations, and resolutions of the assemblies and the Board 
of Directors. 

8. Take any urgent measures necessary for the good functioning of the Association, 
without prejudice to later informing the Board of Directors. 

9. The Vice President shall substitute the President in their absence and shall have the 
same powers. 
 



 

VICE PRESIDENCY 
Article 15. Powers of the Vice President  

The Vice President shall: 
1. Substitute the President in cases of absence, illness, temporary resignation, or any 

other justified cause. 
2. Represent the Association in events, meetings, and international agreements in 

the absence of the President or when expressly delegated, promoting strategic 
relations with other organisations, institutions, and key stakeholders in health and 
innovation. 

3. Collaborate actively with the President in strategic planning, operational 
management, and institutional representation, ensuring coherence with the 
Association’s mission and vision. 

4. Supervise and coordinate the committees and working groups designated by the 
Board of Directors, in coordination with the President, ensuring that their 
objectives are met. This includes: 

o Monitoring the progress of ongoing projects, assessing outcomes against 
set goals. 

o Facilitating communication between teams and the Board of Directors, 
promoting alignment with the Association’s strategic plans. 

o Identifying areas for improvement or potential risks in the development of 
activities and proposing concrete solutions to the Board. 

5. Ensure compliance with the guidelines issued by the Board of Directors, working in 
coordination with the President and other Board members. 

6. Participate actively in key decision-making for the Association, contributing 
strategic perspective and management experience. 

7. Promote the integration of new members, encouraging their participation in the 
Association’s activities and projects, and ensuring they feel valued and committed 
to the shared objectives. 

8. In carrying out these duties, the Vice President will have the support of the 
Secretary, who will assist with the administrative and operational management 
required to fulfil their responsibilities. 

SECRETARY 
Article 16. Powers of the Secretary  

The Secretary, or their statutory replacement, shall: 
1. Attend assemblies and Board meetings, keeping recordings and/or minutes in the 

official records of the Association. 
2. Sign correspondence and all Association documents together with the President. 
3. Convene Board and General Assembly meetings in accordance with these 

statutes. 
4. Maintain the Members’ Registry Book, ensuring the information is up-to-date and 

properly documented. 



 

5. Certify the resolutions approved by the Board or General Assembly and carry out 
the necessary administrative steps for their implementation. 

TREASURER 
Article 17. Powers of the Treasurer  

The Treasurer, or their statutory replacement, shall: 
1. Attend Board meetings and assemblies, actively participating in deliberations. 
2. Maintain, together with the Secretary, the Members’ Registry, ensuring up-to-

date information and managing everything related to membership fee collection. 
3. Maintain and manage the Association’s accounting books, ensuring clear and 

accurate financial records. 
4. Present annual balances to the Board and prepare the General Balance Sheet, the 

Income and Expense Account, and the Inventory for the past fiscal year. These 
documents, once approved by the Board, shall be submitted to the General 
Assembly. 

5. Sign, together with the President, payment orders and other documents related 
to Treasury. Deposit the Association’s funds in a banking institution, in the name 
of the Association and to the joint order of the President and the Treasurer. 

6. Inform the Board about the Association’s financial status whenever requested. 
7. Ensure financial transparency by submitting the Association’s financial statements 

to regular external audits conducted by accredited entities. These audits shall be 
conducted at least every two years. Results shall be presented to the General 
Assembly along with the General Balance Sheet, strengthening member trust. 

8. Implement a monitoring system to ensure recommendations resulting from 
external audits are carried out within a reasonable time frame. 

COORDINATOR 
Article 18. Powers of the Coordinator  

The coordinator, or their statutory replacement, shall: 
1. Internal Communication: Facilitate communication among Board members, ensuring 

everyone is informed about relevant developments and decisions. 
2. Member Collaboration: Work closely with Association members to ensure their 

involvement in activities and projects, fostering interdisciplinary collaboration. 
3. Administrative Support: Provide administrative support to the Board in specific tasks, 

such as preparing meetings and coordinating documents. 
4. Institutional Representation: May represent the Association at events and meetings 

when designated by the President or Board, promoting the Association’s interests 
and goals. 

5. Collaboration with Other Bodies: Maintain close collaboration with other bodies of 
the Association, such as the Secretariat and the Treasury, to ensure coherence and 
efficiency in management. 

 



 

TITLE VI 
BOARD MEMBERS 
 

Article 19. Powers of the Board Members Board Members shall: 
1. Attend General Assemblies and Board of Directors meetings with voice and vote. 
2. Carry out the actions and tasks entrusted to them by the Board of Directors. 
3. Actively participate in the committees and working groups designated by the 

Board of Directors, contributing to the development of the Association’s projects 
and activities. 

4. Promote the equitable participation of all members in the Association’s initiatives, 
fostering diversity of perspectives and inclusion. 
 

TITLE VII 
ASSEMBLIES 

 

Article 20. Ordinary Assemblies 
Ordinary Assemblies shall take place at least once a year, within the first three months 
after the end of the financial year, which closes on December 31 each year. 
The General Assembly shall have the following competencies: 

• Appointment of members of the Board of Directors and their positions. 
• Approval of the internal regulations. 
• Amendment of the Association’s statutes. 
• Review and approval of annual budgets and accounts. 
• Approval, if applicable, of the management by the Board of Directors. 
• Remuneration, if applicable, of Board members. 
• Setting ordinary or extraordinary fees, if applicable. 
• Expulsion of members upon proposal by the Board of Directors. 
• Request for declaration of public utility status. 
• Disposal and transfer of assets. 
• Adoption of the dissolution agreement. 

The General Assembly shall adopt its agreements with a simple majority of members 
present or represented. As an exception, a two-thirds majority of those present or 
represented shall be required to adopt the following agreements: 

1. Amendment of statutes. 
2. Dissolution of the Association or change of its purposes. 
3. Disposal or transfer of assets with a value exceeding half of the Association’s 

assets. 
4. Remuneration of Board members, if applicable. 

 
Article 21. Extraordinary Assemblies 

Extraordinary Assemblies shall be convened whenever the Board of Directors deems it 
necessary, or when requested by 10% of members with voting rights. This request must 
be resolved within 10 days and the Assembly will be held within 21 days. 



 

 
Article 22. Convocation and development of Assemblies 

1. Assemblies shall be convened through written communication sent by email to 
members at least 15 days in advance. During the same period, the Annual Report, 
General Balance Sheet, Inventory, and Income and Expense Account shall be made 
available to members for prior review. 

2. Assemblies may be held in person or virtually. For virtual Assemblies, certified 
platforms shall be used to ensure: 

3. Verification of the identity of participating members. 
4. Integrity of voting processes. 
5. Protection of personal data privacy. 
6. Only matters explicitly included in the agenda may be addressed. However, if all 

members with voting rights are present and unanimously agree, a new topic not 
initially included may be added. 

 
Article 23. Validity of Assemblies 

Assemblies shall be validly held, even in cases of statutory amendment or dissolution, 
regardless of the number of members present, thirty minutes after the scheduled start 
time, unless an absolute majority of voting members has gathered earlier. 
They shall be presided over by the President, or in their absence, by whomever the 
Assembly designates by a simple majority vote. The presiding person shall only vote in 
the event of a tie. 

 
Article 24. Voting rights 

No member shall have more than one vote, and members of the Board of Directors may 
not vote on matters related to their own management. Members unable to participate 
may delegate their vote to another Board member. 

 
TITLE VIII 
DISSOLUTION AND LIQUIDATION 
 

Article 25. Causes for dissolution 
1. The Association shall be dissolved: 
2. By agreement of the General Assembly expressed by a two-thirds majority of 

members. 
3. Due to the impossibility of fulfilling the Association’s purposes, as determined by 

a two-thirds majority of the General Assembly. 
4. By court order. 

In case of dissolution, a liquidation commission shall be appointed to replace the Board 
of Directors. If no other decision is made by the General Assembly, the Board of Directors 
shall assume the role of the liquidation commission. 
 

 



 

Article 26. Functions of the liquidation commission: 
1. Ensure the integrity of the Association’s assets. 
2. Conclude pending operations and carry out any new ones necessary for 

liquidation. 
3. Collect the Association’s receivables. 
4. Liquidate the Association’s assets and pay creditors. 
5. Allocate any remaining assets to non-profit purposes as determined by the 

General Assembly in the dissolution agreement. 
6. Request the cancellation of entries in the corresponding Associations Registry. 

 
TITLE IX 
OTHER PROVISIONS 
 

Article 27. Association Headquarters 
The headquarters of the Association shall be in Barcelona, Spain. 

 
Article 28. Internal Regulations 

The Board of Directors shall draft and approve internal regulations as an initial 
responsibility, to communicate to members. The regulations shall include specific 
guidelines for: 

• Data protection. 
• Conflict of interest prevention. 
• Measures to ensure the security and effectiveness of virtual meetings. 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 



 

For the record, this document is signed by, 
 
 
 

Joan Cornet Prat                 Àngels Salvador Vergés                 Juan Bigorra Llosas 
                  39296033G                                    36909069ª                              39039938Z 
 
 
 
 

 
Nina Sastre Hurtado              Cecilia Ferrarese                      Josep Manel Picas 

                          48084049L                  2182685Y                                         37643748Q 
 

 
 

Carolina Hernández                         Eva Aurín                               Lluís Donoso 
                         48086210H                        43521021F                                39033127B 
 

 
 

Maite Garolera                    Jaume Raventós                        Vicenç Martínez 
                  77105580N                             35019756W                                 38532268T 

 
 

 
 
 

 
 
 
 

Barcelona, March 30, 2025 


