EQUALITY PLAN OF THE INTERNATIONAL ASSOCIATION
INNOHEALTH ACADEMY (IHA)

1. Introduction

One of the fundamental objectives of the International Association Innohealth Academy
(IHA) is to promote equal opportunities among its members and in all its activities,
projects, and collaborations. This Equality Plan aligns with the principles established in
the association's statutes and seeks to ensure non-discrimination based on gender,
sexual orientation, ethnicity, religion, age, or disability. Additionally, it commits to
complying with current regulations in Spain and the European Union regarding equality,
sustainability, and universal accessibility.

We commit to periodically reviewing this plan to ensure its adaptation to identified needs
and relevant legal or social changes.

2. General Objectives
The Equality Plan pursues the following objectives:

1. Promote gender equality: Foster a balanced representation of men and women
in all governing bodies and activities of the association.

2. Ensure non-discrimination: Remove barriers limiting participation based on
gender, sexual orientation, ethnicity, religion, age, or disability.

3. Foster diversity and inclusion: Integrate diverse profiles, including experts from
different disciplines, cultures, and contexts, into the association's activities.

4. Facilitate work-life balance: Implement measures that promote a balance
between professional and personal life for members and collaborators.

5. Raise awareness and provide training: Promote a culture of equality through
training programmes and awareness campaigns for at the association's members.

3. Areas of Action
3.1. Governing Bodies

e Gender parity: A balanced distribution between men and women in governing
bodies (Board of Directors and other positions) will be guaranteed, following the
maximum 60-40 ratio established in the statutes.

e Transparent selection processes: Leadership candidacies will be evaluated using
objective criteria that prioritise meritocracy and diversity.



Equality training: Members of governing bodies will receive specific training on
gender equality and diversity to ensure their decisions align with these principles.

3.2. Membership Admission

Inclusive criteria: Membership admission will be made without discrimination,
evaluating only the applicant’s professional trajectory and commitment to the
association's objectives.

Universal accessibility: By adapting communication and participation methods as
needed, people with disabilities will be guaranteed access to all information and
activities of the association.

3.3. Activities and Projects

Inclusive activities: All events, courses, and projects organised by IHA will be
designed to be accessible and participatory for people with different profiles and
abilities.

Interdisciplinary collaboration: Integrating of experts from various fields will be
encouraged to ensure that activities reflect a multidisciplinary and diverse
perspective.

Sustainable funding: Projects funded by the association must include measures
that promote equality and inclusion, particularly in global health and international
cooperation.

3.4. Work-Life Balance

Flexible schedules: Meetings and activities will be scheduled considering
members' diverse schedules and personal responsibilities.

Remote participation: Activities will be facilitated through secure digital platforms
to ensure the inclusion of individuals who cannot attend in person.

3.5. Awareness and Training

Awareness campaigns: Annual activities will be organised to promote gender
equality, diversity, and inclusion among association members.

Specific courses: Training programmes on gender equality, prevention of
harassment (workplace-related or sexual), inclusive management practices, and
health innovation will be offered to governing bodies and associated members.

4. Monitoring Indicators

To evaluate compliance with the Equality Plan, the following indicators have been
established:

Gender representation: Percentage of men and women in governing bodies and
in the association's activities.

Diverse participation: Number of individuals from different profiles (age, gender,
ethnicity, disability) involved in activities or projects.



Member satisfaction: Results from annual surveys on perceptions regarding
equality within the organisation.

Regulatory compliance: Conduct biannual external evaluations to verify
adherence to equality-related laws.

5. Responsibility and Supervision

An Equality Committee will be established:

Appointed by the Board of Directors.
Composed of members representing diverse professional backgrounds.

This committee will be responsible for:

Evaluating progress based on established indicators.

Recommending necessary adjustments based on results or legal changes.
Preparing an annual report on the status of equality within the organisation for
presentation at the General Assembly.

The Equality Plan will be reviewed every two years to address identified needs or adapt
to relevant legal/social changes.

6. Communication and Transparency

Effective communication is key to ensuring success:

1.

2.

The Equality Plan will be publicly available on IHA's official website alongside
other institutional documents such as statutes or strategic objectives.

An annual report detailing progress made under this plan will include both
quantitative (indicators) and qualitative data (general perceptions).

. Results will be presented during General Assemblies to foster constructive debate

among members while ensuring transparency.

7. Commitment to SDGs

This Equality Plan aligns with several Sustainable Development Goals (SDGs) set by the
United Nations:

SDG 5: Gender Equality — Achieve gender equality while empowering all
women/girls globally.

SDG 10: Reduced Inequalities — Reduce inequalities across all dimensions
(economic/social/cultural).

SDG 17: Partnerships for Goals — Strengthen international partnerships to achieve
sustainable development objectives.

8. Conclusion

Through this equality plan, the International Association Innohealth Academy (IHA)
reaffirms its commitment to promoting fairness, non-discrimination, and inclusion in all
strategic organisational activities, projects, and decisions.



